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Beryn

IlpuBaTHe axmioHepHe ToBapHcTBo «JIekxim»
(0ani — AT «Jlexxim» abo Komnanis) BXORMTB IO cKIamy
I'pynn  dpapmanesruunux xomnanili  «JIexxim» -
MOTY)KHUX CYYaCHMX BUCOKOTEXHOJOTIYHMX BUPOGHHYHX
KOMIIaHi#, Ta € onHi€I0 3 NPOBiAHHX (hapMaLEBTHYHUX
koMnaHif VkpalHu 3 po3poOku, BHUpPOGHMUTBA i
peamisanii AKicHUX i JOCTYnHUX JiKapchkuX 3aco6iB. AT
«JIexxiM» 37iMCHIOE ONTOBY Ta PpO3APiIGHY TOPTiBIIO
TOTOBUMM JIIKAPCHKEMH 3ac00aMy Ha BITYM3HSHOMY Ta
MDXHApOJHOMY pHMHKaX, BIANOBiZac 3a iMIOPTHO -
€KCIIOPTHI onepanii i JIOTiICTHYHY MIATPUMKY JIiKapChKHX
3aco0iB, 3abe3medye pEECTpalil0o Ta 3aXKMCT IIpaB
iHTENEKTyanpHOI BNACHOCTI, a TaKOX PEECTpaLlilo
TOPrOBHX MapoOK Ta TOProBHX 3HaKiB, K B YKpaiHi, Tak i
32 KOPAOHOM.

Kogexe ermku Ta gisioBoi moBeminku AT
«JIekxim» (Oani — Koodexc) € 3BOmEOM IpaBHUT
KOpIIODaTHBHOI ~ €TMKM Ta  [AiI0BOI  IIOBEHIHKH

CIiBpOGITHUKIB IIPUBATHOTO AaKIiOHEPHOTO TOBAPHMCTBA
«JIexxim»

Konekc etuxu Ta aimoBoi noBeminku AT «JIekxiM»
BA3HAYA€ OCHOBHI KOPIOPATHBHI LIHHOCTI ¥ NPHHIMIH,
IpaBula €TUKY Ta JUTOBOI IIOBEMIHKH, BiIHOCHHH MiX
IpariBHUKAMH, napTHEpaMH, KOHKYPEHTaMH,
CIIOXXMBAYaMH, aKIIOHEpaMM, JEPXXKaBHUMH OpraHaMu
BimmoBimHO 10 Micii Ta KopmoparuBaux IiHHOCTE
Kommnasii.

Konexc mae wiTke pO3yMiHHSA NPHHUMINB BECHHS
Oi3HeCy, CTaHHapTiB Ta BUMOI, SKHX  MAaloOTb
JNOTPUMYBAaTHCh yci npaniBuukd Kommanii. 3HamHs Ta
AotpuManHs Konekcy mormomoxke KOXKHOMY HpalliBHHKY
NpUAMATH OPAaBAIIBHI PIEHHS, YHUKAIOUM CHUTyallil, aKi
MOXYTb 3aBJaTU KO pemryTamil Kommanii.

Konexc pospobnenuii 3 ypaxyBaHHAM HOPM YHHHOTO
3aKOHOJIaBCTBA YKpaiHU Ta HE CYIEPEeUnTh iM, a TAKOX -
3 YPaxyDamiisM 3araibHOLPHHHATHX CTHYHUX HOPM Ta
IIpaBUJI AiTOBOI TOBEIIHKH.,

Koxen mpariBauk 3000B’s3aumii 3aatu Koxekc i
JOTPEMYBaTHCh HOro mHig 4YaC BHMKOHAHHA CBOIX
TpyaoBuX 0608’sa3kiB. XKoaen npauisauk B Kommanii me
Moxxe OyTH 3BinbHeHHMI Bin qoTpumants Kogekcy.

XKonni mepenonu y mopeHHi# poGOTI He MOXYTh
BHUIIPABJaTH CBiOME IIOPYLIEHHS MHOJOXEeHb Komekcy.
KoxeH mpariBHUK DOBMHEH @aMm’ATaTH, INO HOTO
IOBeliHKa 6€3MOCepeIHBO BIUIMBAE HA WOTO PENyTAIliio
Ta penyraniro Kommanii, y 3B’43Ky 3 M HOTpUMAaHHS
Kozmexcy BiTa€ThCsi TakoX 1 B MOBCAKAEHHOMY JKHTTI
IIpaIiBHUKIB.

Hama penyramia, sk couiansHO BiAmoBimambHOL
Kommanii, 3aJIeXHTh Bif PO3yMiHHS Ta HAIOJEITIHBOIO
BHKOHAHHS ITpaniBHUKamMy npunmumie Kogekcy.

Introduction

Private Joint Stock Company “Lekhim”
(hereinafier — JSC Lekhim or Company) is a part of
the Group of Pharmaceutical Companies
Lekhim -  powerful modern  high-tech
manufacturing companies — one of the leading
pharmaceutical companies in Ukraine for
development, manufacture and distribution of
affordable medicines of high-quality. JSC Lekhim
is responsible for wholesale and retail distribution
of finished pharmaceutical products in Ukraine and
in the international markets, for import and export
operations and logistic support of medicinal
products, provides registration and protection of
intellectual property rights as well as registration of
trademarks and brand names both in Ukraine and
abroad.

The Code of Ethics and Business Conduct of
JSC Lekhim (hereinafier - the Code) is a code of
rules of corporative ethics and business conduct for
employees of the Private Joint Stock Company
“Lekhim”.

The Code of Ethics and Business Conduct of
JSC Lekhim establishes main corporative values
and principles, rules of ethics and business conduct,
relationships  between  employees, partners,
competitors, customers, shareholders, governmental
authorities in compliance with the Mission and
Corporative Values of the Company.

The Code gives a clear understanding of the
principles of business conduction, standards and
requirements that all the Company’s employees
should follow. Knowledge and compliance with the
Code will help each employee to make correct
decisions and avoid situations that may damage to
Company’s reputation,

The Code is developed with consideration to
the norms of the current legislation in Ukraine and
does not contradict them, as well as with
consideration to generally accepted norms and rules
of the business conduct.

Every employee is obliged to be informed with
the Code and follow it in the performance of
employment duties. No employee in the Company
may be released from compliance with the Code.

No obstacles in daily work can justify a
deliberate violation of the provisions of the Code.
Each employee should remember that their behavior
directly impacts his or her reputation and the
reputation of the Company, therefore compliance
with the Code is also welcomed in the daily life of
employees.

Our reputation as a

socially responsible
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1. Micis Komnanii

AT «Jlexxim» 6ynye CBOIO AiSIBHICTE HA MIPUHIMNAX
BH3HAHHA BepxoBeHCTBa [IpaBa y BCixX chepax cycminbHO
- €KOHOMIYHOTO XHUTTA. MU IIpauroeMo B imM’g mporpecy
Ta MPOLBITAHHS CYCIIiIBCTBA.

Hama  Mera -~  3a0e3meunTd  CIIOXXUBadiB
e(QEeKTUBHUMHY, AKICHEMH i NOCTYIHHMHM JIKApCHKAMH
3acobamu.

B ocHOBI Hamoro ycmixy — iroad, e(peKTUBHICTS,
AKiCTb, IEPEIOBi TEXHOJIOTII.

2. Hamni Kopnoparusui uinnocri:

= JIpodecionanizm
Hami npaIiiBHUKK MaroTh IuOoKi npodeciiini 3HaHHs
Ta CYMJIIHHO CTaBJIATBCS JO CBOIX 0OOB’s3KiB. Mu
IpParHeMo JOCATaTH HaHBHINVMX Pe3y/bTaTiB 32 YMOBH
ONTHMAIBHOTO  BHUKODHCTAHHS  JIOACBKAX  Ta
MarepialbHHUX PeCcypCiB.

* BinpanicTs cnpasi
IIpodeciiina AisAMbHICTS NPANiBHUKIB HiAIPHEMCTBA —
ne e(exTHBHE BUKOHAHHS BHPOOHHYMX 3aBIAHB,
IMo/IeHHE MOJIOJIaHHS ¢baxoBux BUKJIHKIB,
OaratopiuHuil mpodeciitHui nocBin Ta aKTHBHA
XKATTEBA TIO3MIiL. MU CTBOPIOEMO YMOBH I
PO3BUTKY  IpodeciiHMX  3Ai0HOCTEM  HaHX
HpaliBHAKIB, BIPOBAIKYEMO HaimepCcHeKTHBHIIII
TEXHOJOTII,  BIOCKOHATIOEMO  BHpOOHMYI  Ta
yIpaBIiHCHhKI mponecH. PossuBaioun 6i3Hec, MH
BCEIIEMO BIIEBHEHICTh Yy HAMIKMX MPAIiBHAKIB 1
POOMMO BIIECOK B YCHIIDHHI PO3BHTOK Y KpaiHH.

= Penyramist
Mu posrmamaeMo penyrtamiio, SK HaWDiHHIiNMHA
HeMatepianbHuil akTuB. Penyramis AT «JIekxiM» Ta
KOXHOIO 3 HamMNX NOpPAliBHHUKIBE € KIIOYOBOIO
CKJIaZ0BOIO MHHYJIOTO, TENEPINTHEOrO Ta
MaibyTHBOTO yenixy Hamoi KoMmamii.

* BignosiganesHicTh
Mu HeceMO BIANOBINANBHICTL 3a AKICTH HAIDHX
JKapChKHX 3aco0iB, AKiCTh Hamoi poGoTH Ta
JOTPYMaHHA KOPIOpPAaTHBHMX HOpM. OCHOBHHM
MPiOpUTETOM KOMIIAHII € Oe3nexa JTI0AUHY.

* 3ryproBaHicTh
Mn nmimyemo  kxoMaHmHHMU  AyX, eamicTe i
3rypTOBaHICTh. TiTBKM B KOMaHAi MH MOXEMO
JOMOITHCS BHCOKHX pe3ynbTariB. Hac 06’equye imes
M MeTa, OO $KOI MH IIParHeMO pIiBHOIO Mipio,
PO3YMIFOYH, JONOMAralo49d 1 MATPUMYIOYM OJHE

Company depends on the employees' understanding
and persistent implementation of the principles of
the Code.

1. Our Mission

JSC Lekhim develops its business on the
principles of acknowledgment of the supremacy of
Law in all spheres of social and economic life. We
work in the name of progress and prosperity of
society.

Our goal is to provide the customer with
effective and affordable medicinal products of high
quality.

At the very core of our success are people,
effectiveness, quality, and advanced technologies.

2. Our Corporative Values:

® Professionalism
Our staff is has profound professional
knowledge and is conscientious about their
duties. We aim to achieve the highest results
with optimal use of human and material
resources.

* Commitment
Professional activity of the Company’s
employees means effective performance of
production targets, daily overcoming of
professional  challenges, many years of
professional expertise and active life position.
We create conditions that develop professional
abilities of our employees, implement the most
advanced technologies, and improve production
and management processes. Developing our
business, we give our employees confidence and
contribute to the successful development of
Ukraine.

» Reputation
We view our reputation as the most valuable
intangible asset. The reputation of JSC Lekhim
and each of our employees is a key component
of the past, present and future success of our
Company.

= Responsibility
We are responsible for quality of our medicines,
quality of our work and compliance with
corporate standards. The main priority of the
company is human safety.

= Cohesion
We value team spirit, unity and cohesion. Only
as a team we can achieve high results. We are
united by the idea and the goal; we aspire to it
equally understanding, supporting, and assisting
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OIHOTO.
* YecuicTb Ta Npo30picTh
Mu € BimkpuTMMH Ta 06’€KTHBHMMH. MH BiIKpHTO

inpopMyemMo  Hammx  DpauiBHHKIB,  HapTHepiB,
aKLiOHEPIB  IIPO  BaXJIMBI NHUTAHHA  PO3BHTKY
Komnanii, cTBOprorourm OCHOBY s J0Bipuoi
CIiBIIpAIli.

3. Hami koprnoparusni npumunim

My nparseMo IOTPUMYBATUCh HHU3KH — KAI0Y0GUX

npunyunie:

" OXOpOHa 310poB’d Ta Oe3mexa Ipalli BChOr0 HALIOro
MEPCOHAJy, CTBOPEHHA H MIATpUMKA Oe3NneuYHMx i
3M0POBMX YMOB Ipamli, 3all00iraHHd BHPOOHUYOIO
TpaBMaTH3My 1 DOTIpINIEHHA CTaHy 3[0pOB’S
IIpaliBHUKIB,

" BOPOBA/KEHHA INPHWHIMILB TI€HAEPHOI pIBHOCTI Yy
NiATBHICTE IIAIPHEMCTBA Ta IHTErpailil IeHAEpHHX
IINTaHb;

® CYMIHHICTbH, IIPO30PICTh Ta IOBAara y B3aeMHHAX 3
YYaCHUKAMM Hammx Oi3Hec — IpOILECiB, BKIIIOYAIOYH
HAIMX IiJPAJHUKIB, NITOBUX IApTHEPIB, AepXaBHi
opraHd Ta TrpoMaigd; IUIiAHA CHiBOpamd 3
KOMEPLIHHIMY ITapTHEPAMH.

" OXOpOHA i 3aXMCT IpaB JIOJAUHY, 3a0€3IIeUeHAS MeX 1T
cBOOOMH B CYCINBCTBI, HEMONYMIEHHA NOPYIUEHHS
IPOCTOPY CBOOOIH, BUSHAUECHOTO TPaBOM;

" @parHeHHd MIHIMI3yBaTH HETraTHBHMH BIUIMB Ha
JOBKIIA;

" HETepIUMICTh O XabapHUITBA YM KOpyHuil y Oyab-
AKIH GopMi Ta HEIPUHHATHICT LUX SBHIL.

4. Eruxa rta jaiioBa mnopeainka B cdepi oxopoun
HABKONMUIHbLOIO CepeIoBHINA

Komrmanis ycBinoMiioe BCIO Mipy BimmoBimanbHOCTI
nepen HUHINHIM 1 MafOyTHIMM MOKOJIHHAMM 32 BILTHB
CBO€l [iANBHOCTI Ha HaBKOMMIIHE cepemopume. AT
«JlexxiM»  OOTPUMYETbCS IMPHHLMIY JAHHAMIYHOTO
€KOHOMIYHOTO PO3BHUTKY 3 MAaKCHMAJILHO PAalliOHAIEHUM
BUKODHMCTaHHSIM IPHPOJHUX PECYPCIB Ta 3HIDKECHHIM
KiTBKOCTI BiTXOIiB i BUKMIIB.

Kommanis 30060B’43y€ThCs MMOCTIMHO MTOKpaIMyBaTH
€KOJIOTi4HI ITOKA3HUKH CBOE] JisTIBHOCTI.

Ilpavienuxu nionpuemcmea:

® JOTPEMYIOTHCA BHMOI 3aKOHONABCTBA 3 OXOPOHHU
HaBKOJIMITHBOTO CEPEIOBUING;

" BHKOHYIOTH IIOC3f0Bi OOOB’A3KH, NOTPUMYIOUHCH
IIPUPOIOOXOPOHHUX IIPUHIAIIB pOOOTH;

® CTaBIATHCA A0aiIMBO 0 MPUPOTHUX PECYPCIB;

" 3amo0iraroTh aBapilfHAM CcHUTyauisM Ta 3OiHCHIOIOTH
KOHTPOJIb BUKHIIB 1 BIXOIB JUIA MPHUBEAEHHA 1X IO

3.

to each other.

Honesty and transparency

We are open and objective. We are open to
communicate important issues of the Company's
development to our staff, partners, and
shareholders, creating the ground for trustful
cooperation.

Our Corporative Principles

We strive to adhere to key principles:

to
its

occupational health and safety of all our staff,
creation and maintenance of safe and healthy
working conditions, prevention of industrial
injuries and deterioration of personnel’s health;
implementation of the principles of gender
equality into the company's activities and
integration of gender issues;

honesty, transparency and respect in relations
with the participants of the business processes,
including our contractors, business partners,
governmental authorities and communities;
fruitful cooperation with commercial partners;
protection and defense of human rights,
assertion of limits to freedom in the society,
prevention of violations of the space of freedom
defined by law;

objective to minimize the negative impact on the
environment;

intolerance to bribery or corruption in any form
and inadmissibility of these phenomena.

Ethics and business behavior in the field of
environmental protection

The Company is fully aware of its responsibility
current and future generations for the impact of
activity on the environment. JSC Lekhim

adheres to the principle of dynamic economic
development with the most rational use of natural

Ies

ources and reduction of waste and emissions.
The Company undertakes to constantly improve

the environmental performance of its activities.

Co

mpany’s staff:

comply with the requirements of environmental
legislation;

perform their employment duties, following
environmental principles of work;

treat natural resources with care;

prevent emergency situations and control
emissions and waste to bring them to a safe level
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Oe3reyHOro  piBHA 32  paxyHok  e(eKTHBHOI
eKCIUTyaTalli Ta MiATPUMKH BUPOOHMYMX 06’€KTiB Ta
obIagHaHH;

" 3a0e3neuyroTh WIBUAKE Ta e(peKTHBHE pearyBaHHs Ha
BCl €KOJIOT1YHI IHI[UIEHTH;

" 3MIHCHIOIOTE PETYISPHUI MOHITOPHMHTL Ta OILiHKY CBOE]
JISTBHOCTI 3 OTJIAAy Ha JOTPUMAaHHS M0JI0XKEHb L{LOT0
Konexcy.

Ilpavienukam Henpunycmumo:

" IrHOpYBaTH HOpPYIIEHHS IPUPOJOOXOPOHHOTO
3aKOHOJABCTBA;

" NPUXOBYBATH NOAII, fKi IUKOIATH HABKOJHIIHBOMY
cepeoBUINY;

" puTpayatH Oe3 BUPOOHHUOI HEOOXimHOCTI mMpupomHi,

CHPOBMHHI Ta €HEPTeTHYHI PECYPCH.

KommaHis 3a0X04ye Ta MiATpUMy€e NpPamiBHMKIB, Iii
SKMX CIPSIMOBAaHI Ha BiJNOBiaAbHE CTABIEHHS IO
HaBKOJIMUIHBOTO CEPENOBHINA.

5. Eruka rta gitoBa nopeginka y cdepi desnexkn i
OXOpONH tpani

Komnania mparHe OyTH JIEpoM Ta IpPHKIAIOM,
CBOIMM [iIMH yHHMKaTH HeOe3NeKd Ta CIpPHATH
30EpEXEHHIO JXUTITSA 1 3I0pOB’S HAINMX IPaIiBHUKIB.
Besnexa Ta oxopoHa mpani € KIIOYOBAM HANpsMOM
Hamol KOPIOPaTHBHOI BiAMOBIAHOCTI Ta YacTHHOIO
0coOHCTOl  BiANOBINANBHOCTI KOXHOrO. IlpaliBHHKAM
HeOoOXI1JHO YHMKAaTH PH3HKIB IIUIIXOM NependadyBaHof,
obepexHOoi Ta Oe3Meynoi MoBEAiHKY.

Komnania:

* 3abesnedyye BCIX CBOIX NpaIiBHUKIB KOM(OPTHHMHM
U poOOTH, HAICKHAM YHHOM OOJIafHAHUMH Ta
6e3neyHMH POOOIUMH MICI[IMH;

" CHCTEMaTHYHO 1IEeHTU(}IKye HeOe3MEeKU Ta PU3KKH;

®* BH3HAYa€ Lili Ta METOAM [IOJ0 OXOPOHH IIpALl;

" CTBOPIOE IOJITHKY CTOCOBHO Opradizauii 6e3mexu Ta
ririeHu mpaiii;

" BHKOPHCTOBYye O€3NEYHy Ta CIpaBHY TEXHIKY 1i
o0agHaHHS.

Komnania 30606’a3yemuca:

" CTBOpIOBATH Oe3leuHe poGoue CepenoBHIiNe, MIo
3aXHINae Bifl TpaBMyBaHb Ta MiHIMi3ye IIKiJMBiI It
Jrozel YMOBH IIpaili;

" MOCTiHHO MIABUINYBATH piBEHb OE3MEKH IUIIXOM
3a0€3MeYeHHs CYNiIBHOIO0 TEXHIYHOr0 KOHTPOIIO 33
CTQHOM BHMPOOHHIITBA, TEXHOJOTIYHMX IPOLECIB i
(bapManeBTHYHOT MPOAYKIIiL;

" rapaHTyBaTH  KOMIICTEHTHICT,  Ta  3[JaTHICTb
HpalliBHUKIB BUKOHYBATH POOOTY, siKa Ge3I0CEPeHBO
BXOJHTH JI0 1X 000B’SA3KiB;

" 330e3nedyBaTH IPAIliBHUKIB iHPOPMALEIO IIOJ0
IpaBHJI Ta HOPM IIOBENIHKH Yy cdepi Oesmexu,
BCTaHOBIIFOBATH YiTKY BiANOBINAILHICTE Ta BUMOTH HA

through effective operation and maintenance of
production facilities and equipment;

» ensure quick and effective response to all
environmental incidents;

* regularly monitor and assess their activities in
terms of compliance with the provisions of this
Code.

It is unacceptable for employees to:

* ignore violations of environmental legislation;

* hide events that cause harm to environment;

* Expend natural, raw and energy resources
without production need.

The Company encourages and supports
employees whose actions are aimed at responsible
attitude towards the environment.

5. Ethies and business behavior in the field of
occupational health and safety

The Company aims to be a leader and an
example, to avoid hazards by its actions and to
contribute to the protection of employees’ lives and
health. Occupational health and safety is a key area
of our corporate compliance and a part of
everyone's personal responsibility. Employees
should avoid risks through predictable, careful and
safe behavior.

The Company:

* provides comfortable, properly equipped and
safe workplaces to all employees;

= systematically identifies hazards and risks;

* determines goals and methods for labor safety;

= develops the policy in the field of organization
of occupational safety and health;

* operates safe and serviceable machinery and
equipment.

The Company undertakes:

" to create safe working environment that protects
against injuries and minimizes working
conditions harmful to human;

* to constantly increase the level of safety by
ensuring continuous technical control over the
state of production, technological processes and
pharmaceutical products;

* to guarantee competence and skills of employees
to perform work on their employment duties;

* to information employees on the rules and
norms of behavior in the field of safety, to
establish clear responsibilities and requirements
at all levels of the Company;

» to investigate incidents related to safety and take
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BCiX piBHAX KoMmanif;

" pPO3CIiAYBaTH iHIUAEHTH, IIOB’sA3aHi 3 6Ge3NeKolo, Ta
BXXHMBATH HEOOXITHUX 3aXOLiB.

KepiBHHLITBO Hece BiNOBIZANBHICTL 33 MiATPHMKY
Oe3leyHux 1 3J0POBHX YMOB Ipaui , 3HHXKEHHS WU
3an06iraHHs BUPOOHMYOMY TpaBMaTU3MY, I1iJBULIEHHS
KynsTypu BupoOGHmuTBa AT «Jlexxim». KepiBHuku
KowMnanii € mpukiazoM st peluTy NpauiBHUKIB 1Ii dac
BHKOHAHHS BUMOT OXOPOHH IIpalli Ta TEXHIKH Oe3MneKH.
Ipavienuku:

" pPO3YMIIOTh BiANOBINAIBHICTH 3a BIAcHy Ge3leKy Ta
CBIZIOMO AOTPUMYIOTHCS TIPABHIT OXOPOHH IIPalli;

" y pa3sl BHHHKHEHHS CHTyalii, 100 3arpoxyloTh
30poB’10 ab0 Oe3meni, IpaiBHUKH, AKUM Iie¢ BiOMO,
IOBHHHI HErailHO MOBIIOMHTH IPO CHTYaLlilo, ILIO
CKlIallacsl, CBOTo Oe3NocepenHboro KepiBHMKA Ta
CTPYKTYPHHH IIAPO3IiN 3 OXOPOHH Mpalli.

6. 3axucr npaB, ¢B06OA TA NLIHOCTI JIIO Y

Komnanis 3000B’SA3y€Thcs HOBaXKATH Ta 3aXMINATH
IIpaBa CBOIX NPpAIliBHHKIB, 3a0e3reuyBaTH MexXi cBOOOU
JIONMHM B CYCHIIBCTBi, HE MHONYCKATH MOPYIIEHHS
IIPOCTOPY CBOOOAH, BH3HAYEHOI'O IPABOM.

B AT «JlekxiMm» cTBOpeHa Kopnopamuena
«kyasmypay: mnoOynoBa BigHocmH B Kommanii Ha
IPUHIMNAX BiAKPUTOCTi, IOBIpH Ta B3AEMOIOIIOMOTH;
BHKODHCTaHH] MEXaHi3MIB MOTHBAIll IS MpOIaraHu
BIIKPUTOCTI Ta BipHOCTI I AMPHEMCTBY.

Mu 3miiiCHIOEMO CBOIO MisUIBHICTH BIAMOBIZHO 0
HOPM TPYJOBOIO 3aKOHOJABCTBA YKpaiHHM, a TaKoX
IIOBHICTIO PpO3AIIIEMO BCi NPHHLIUOM, BHKJIANEHI B
€pponeiicbkifi KOHBEHNII HpO 3axXMCT NpaB JIIOLUHH.
Kommnanis Hagae piBHI MOXIHBOCTI JyIs BCiX 1 3asBII€E
IIPO HENPHUIIYCTUMICTh AUCKpUMIHALII HA MiACTaBl TaKux
O3HaK:

» ['eHIOepHICTL

* HarioHaupHICT

* I'poMaasHCTBO

=  Paca

= Bik

*  Peniriitai mepexoHaHHS

» JlomiTu4Hi HepeKOHAHHS

»  OO6MexeHi (i3uYHI MOXKIHBOCTI

= Ilino3pa uu Haseuicts BIJI/CHIJ]

»  CexcyanbHilt opieHTamii

* JHmmMX O03HAaK, SIKi MOXYTh NOPYILIMTH PiBHICTEH

MOXJIHBOCTEH.
Kommanis  3abopoHse  Oynp-fKy  JUCKPHMIiHAIIO,
HIPHUMYCOBY Ta JUTSHIY MPAITO.

appropriate action.

The management is responsible for maintaining
safe and healthy working conditions, reduction and
prevention of industrial injuries, improvement of
production culture of JSC Lekhim. The Company's
management is an example for the rest of the staff
in terms of following the requirements of
occupational health and safety.

Employees:

» understand the responsibility for their own
safety and consciously observe the rules of labor
safety;

* in the event of situations that threaten health or
safety, employees, who are aware of them, must
immediately report the situation to their
immediate superior and to the structural unit
responsible for occupational health and safety.

6. Protection of rights, frecedoms and human
dignity

The Company undertakes to respect and protect
the rights of its employees, to ensure the limits of
human freedom in society, to prevent violations of
the space of freedom defined by law.

JSC Lekhim has developed a corporate
"culture": the relations in the Company are based
on the principles of openness, trust and mutual
assistance; motivational instruments are used to
promote openness and loyalty to the enterprise.

We carry out our activities in compliance with
the labor legislation in Ukraine, and also fully share
all principles set forth in the European Convention
on Human Rights. The Company provides equal
opportunities for everyone and declares the
inadmissibility of discrimination on the basis of the
following charucteristics:

»  Gender

= Nationality

» Citizenship

= Race

= Age

= Religious beliefs

» Political beliefs

= Physical disability

= HIV/AIDS suspected or positive

* Sexual identity

» Other signs that may violate equality of

opportunities.
The Company prohibits any discrimination, forced
or child labor.




7. Hpnummnn s3acsmonii Kovuanii 3 npaninomkann

IlpaniBHukM — HOCIi KOpPHOpAaTMBHMX UiHHOCTEH i
KOpHIOpPaTHBHOI KynbTypu KoMmanii,
Ilpayisnuxu:

* CYMIIHHO BHKOHYIOTh (YHKLIOHANBHI 0OOB’SA3KH
BIANOBIAHO O YMOB TPYOOBOTO JOrOBOPY Ta iHLIMX
BHYTpIIIHIX JOKyMeHTiB KoMmanif;

* OyayloTh ebeKTHBHY CHIBHpPAlIO: IATPUMYIOTH
TOJIEPaHTHI Ta KOPEKTHI BIJHOCHHM 3 KOJIErAMH,
JOTPUMYIOTHCS IPUHIHITY cybopauHauii,

0OMIHIOIOTBCS TOCBiOM Ta iH(pOPMAILi€Io;

* JOTPUMYIOTECA BHMOI 3aKOHOJABCTBA Ta BHYTPIiIHIX
nokymeHTiB  KomnaHii, BHKOHYIOTB JOpYyYeHHS
kepiBHUNTBA AT «Jlexxim»;

* YIOCKOHAIIOIOTH NpodeciiHi 3HaHHS Ta BMiHHSA.

Ha mignpueMcTIBI € HENPHHHATHHMH: [OTPO3H Ta
¢bizpyHe HacWIIL, MOOIHI, CEKCYaibHi IOMAraHHS YH
Oyop-Ki 1HIN YTHCKH; 3HYIIAHHS HAJ IPpaliBHUKAMH Mif
4ac BUKOHAHHS (QYHKI[IOHAIBHUX OOOB’SA3KiB UM miJ 4ac
CIIIIKYBaHHA 3 KojleraMH a0o0 3 OyAb-IKMMH iHIIAMH
ocobaMy, IO IepeOyBalOTh y NPUMILIEHHAX 4 Ha
tepuropii Kommawnii.

IloBexinka, ska CTBOPIOE 3arpo3IMBY, BOPOXKY UM
NPUHU3NKBY aTMochepy IS NpalliBHMKa Yd iHIIOL
ocobu, sAKa nepebyBac y IPHMILIEHHSX UM HA TEPHTODIi
Kommanii, BBaxaeThcs IopymerHaM 1poro Kogexcy Ta €
OiACTaBOIO IS NOPHUTATHEHHS  BHMHHOTO [0
JUACIUILTI HApHOL BIATIOBIAANBHOCTI. [Tpanisanxy,
HE3aIEXHO BiI MOCAIH, MAIOTh CIIJIKYBATHCH Y YEMHIH,
KOPEKTHiM, ToepaHTHill Ta OGpO3UWINBid Manepi.

[TixnpueMcTBO BHU3HAE, IO BXXHBAHHS MpaLliBHUKAMHK
QJIKOTOJII0, HApKOTHKiB a00 IHMHX ICHXOTPOIHMX
pPEYOBMH MaTUMeE HETaTHBHUH BIUTMB Ha TXHIO 3JaTHICTB
HaJeXHMM YMHOM BHUKOHYBAaTH CBOI OOOB’#3KH Ta Ha
6c3ncky, COCKTHBHICTE 1 MPOAYKTHBHICTH  iHIIMX
IpariBHEKIB Ta Kommnawii B niomy.

3a00OpOHAETBCA BXWBaHHS Y NpPUMIMNEHHSX, HA
tepuropii Kommagii, a Takox y TpaHCIOpTHUX 3acobax,
mo Hanexarb Kommanii abo BHKOPHUCTOBYIOTBCA Y
BUPOOHMYIM  JANBHOCTI, &JIKOTOMIO, HAPKOTHYHUX
PEYOBHH, TOKCHYHHX YH HCHXOTPOIIHHX IPEIapaTiB,
Yy4YacTb B a3apTHUX irpax. [lepeOyBaHHS B IpUMILECHHAX,
Ha TepuTOpii abo y TpaHCHOPTHHX 3acobax Kommamii y
CTaHi AJIKOTOJIBHOTO YM HApKOTUYHOIO CIISHIHHA €
MiACTaBOIO [l HAKIAACHHS JUCITUILUTIHAPHUX CTATHEHb.

IlpaniBHMKaM He NO3BOJIETHCS IIPOHOCHUTH 30pOIO B
IPUMIIIEHHS YA HA TEPUTOPIIO IMANPHEMCTBA, 32
BHHATKOM  BMIAKiB, IIepeN0adveHHX  BHYTPIIHIME
HOPMaTHBHAMH JOKyMEHTaMHt Kommnanii qu
3aKOHOJIaBCTBOM Y Kpainm.

ITpamiBHEKH 3000B’sM3aHi OOTPUMYBATHCS IiIOBOrO
(abo smart casual) ctwmo oxary. 30BHIMHIA BHIISA

The principles of intercommunication of the
Company with emplovees

Employees bear corporative values and corporative

culture of the Company.

Employees:

» conscientiously perform their employment duties
in accordance with the provisions of the labour
contract and other in-house documents of the
Company;

» build effective cooperation: maintain tolerant and
amiable relations with colleagues, adhere to the
subordination principle, share experience and
information,;

« comply with the requirements of the legislation
and in-house documents of the Company, carry
out the instructions of the management of Lekhim
JSC;

= improve professional knowledge and skills.

The enterprise does not accept: threats and
physical violence, mobbing, sexual harassment or
any other oppression; humiliation on employees
during performance of employment duties or in
communication with colleagues or with any other
persons present in the premises or on the territory of
the Company.

Behavior that creates a threatening, hostile, or
humiliating atmosphere for an employee or other
person in the Company's premises or on the
territory is considered a violation of this Code and
is subject for disciplinary action against the
perpetrator. Employees, regardless of their position,
should communicate in a polite, correct, tolerant
and amiable manner.

The Company recognizes that consumption of
alcohol, drugs or other psychotropic substances by
employees will have a negalive lmpacl on their
ability to properly perform their duties and on
safety, efficiency and productivity of other
employees and the Company as a whole.

Consumption of alcohol, narcotic substances,
toxic or psychotropic drugs, gambling are
prohibited in the premises, on the territory of the
Company, as well as in vehicles owned by the
Company or used in its operational activities.
Staying in the premises, on the territory or in the
Company's vehicles while under the influence of
alcohol or drugs is subject for disciplinary actions.

Employees are not allowed to carry weapons
into the premises or onto the territory of the
enterprise, except for cases stipulated by the
Company's internal regulatory documents or the
legislation in Ukraine.

Employees are required to adhere to a business
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CHiBpoOiTHHKA He 3yXBaJIUM  abo
HeabaIuM.
PexomennoBanuii minoBuit CTHIb — L€ OAAT |

aKceCyapH, IO HO3BOJIOTH BUIIIANATH aBTOPHUTETHO,

OBUHEH OyTH

BIICBHEHO, CONIHO, IIJKpEeCIoBaTH  npodeciiuuii
CTaTyC Ta BHKJIMKATH 1 3MIIHIOBATH [OBipy Koner I
[apTHEPIB.

Jng poOiTHHYOro mepcoHany nepeabauyeHi okpemi
CTaHIapTH oOAry 3 0OOB’M3KOBHM BHKOPHCTAHHAM
3aco0iB IHAMBIAYaNBHOTO 3aXHCTy. 3OBHILUHIA BUIIAL
POOGITHHKIB IIOBHHEH OYTH OXAMHHMM Ta YHCTHM.

8. IHaxpaiictBo

B Kommanii 3a6opoHeHO ImaxpaiicTBO, pO3KpaJaHHs
MaliHa abo He3akoHHe HabyTTs mpaBa Ha MalHO
Komnanii muisxoM o6MaHy abo 30BXMBAHHS JOBIPOIO.
30kpema, abo He OOMEXYIOUHCH, IIAXpaiCTBOM € Taki
it
" oTpuMaHHs a0 HaJaHHS NpaliBHUKAMH HE3aKOHHOI

BHHArOpPOAM, L0 BILTMBAE HA MPUHAHATTA IiJIOBOTO

pinrenHs npaniBHEKoOM a6o KoHTparenToM;

® mnocradyaHHs abo NpHiMaHHS TPOAYKIil/00NagHaAHHS
13 AKiCHUMHE 200 KUIPKICHUMH XapakTEepPUCTUKAMH, SKi
HE BiAOBIAAIOTH 3a3HAYCHUM Y JOKYMEHTAX;

= dikTHBHI IIOCTaBKU TOBapHO-MaTePiaTbHUX
UiHHOCTEH, y TOMY YHMCIi NMpH 3MOBi IpaliBHAKA 3
KoHtparenTom;

" 7ii, CIpAMOBaHi Ha OTPUMaHHS 0COGMCTOI BUIOIH TIix
9ac BEJCHHA IPETEH31HHO-11030BHOI pOGOTH y 3MOBi 3
KonTtparenTowm;

® Mpen’sBICHHA A0 OIUIATH MiApOOJIEHHX IIATIKHEAX
JIOKYMEHTIB.

9. IIpuHuunya B3aeMoail 3 KOHKypeHTamMu

Koukypenramn  Kommanmii €  dapmaueBrnuni
OiNPHEMCTBA, OpraHi3amii Ta ycTaHOBH pisHHX GopM
BJIACHOCTI, fKi HAZalOTh MOCAYTH 3 ONTOBOI Ta
po3ApiGHOI TOPriBIIi JlikapchbkuMHU 3acobamu, iMmopty JI3
Ta iH.

KomMmnaHis y B3a€MOBITHOCHHAX 3 KOHKYPEHTAMH:
= He JIONyCKae YKIaAeHHS YTOX 3 KOHKYPEHTAMH INOZ0

I{IHOYTBOPEHHS,;

* HE YKJIaga€ 3 KOHKYPCHTaMH OyIb-sKi

CHIPSMOBaHI Ha OOMEXCHHSA KOHKYPEHILil;
= OyZAye BITHOCHHH 3 KOHKYPEHTAaMH Ha MPUHIUIAX

B3a€EMHOI IIOBAry;

* He JOIycKae OyAb-sKMX MpOSBIB HeJ0OpOCOBiCHOL

KOHKYPEHIIli, a TaKOX NOpyIleHb NpaBHII IiTOBOL

TIOBE/IIHKH.

YTOJIH,

(or smart casual) style of clothing. The appearance
of the employee should not be immodest or
careless.

The recommended business style is clothing and
accessories that allow one to look authoritative,
confident, and solid, emphasize professional status,
and inspire and strengthen the trust of colleagues
and partners.

Production staff has special standards for
clothing, with the mandatory use of personal
protective equipment. The employees should look
neat and clean.

8. Fraud

Fraud, theft of property, or illegal acquisition of
rights to Company’s property by deception or
breach of trust are prohibited with the Company. In
particular, the following actions, but not limited to,
are considered as a fraud:

* employee’s receiving or providing illegal
remuneration, which affects a business decision
made by an employee or a Counterparty;

* supply or acceptance of products/equipment
with qualitative or quantitative characteristics
that do not correspond to those specified in the
documents;

= fictitious supplies of goods and material values,
including collusion of an employee with a
Counterparty;

= actions aimed to obtain personal benefit from
claims-related activity in collusion with a
Counterparty;

= submission of forged payment documents for
payment.

with

9. The principles of interaction

competitors

The Company’s competitors are pharmaceutical
companies, organizations and institutions of
different forms of property that provide services of
wholesale and retail distribution of medicinal
products, import of pharmaceutical product, etc.

In its relations with the Competitors the
Company:

»does not allow to enter into agreements with
competitors regarding pricing;

»does not enter into any agreements with
competitors aimed to restrict competition;

= develops relations with competitors based on the
principles of mutual respect;

»does not allow any manifestations of unfair
competition, as well as violations of the rules of
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Ilpayisnuxu:

* YHHKAIOTh Di3KHX 3asB Ta HEOOGIPYHTOBAHO! KPUTHUKH
Ha aapecy KOHKYPEHTIB;

* HE DpO3IOBCIOMKYIOTh HEIpaBAMBY (HellepeBipeHy)
iH$opMaIiio Ipo KOHKYPEHTIB.

10. Hpuinsim B3acMoaii 3 KoHrparesramu

AT «JlexkxiM» WiHye pPO3BUTOK Ta MiATPUMKY
NapTHEPCHKUX BIOHOCHH, IO 0a3yloThCA Ha OCHOBI
JIOBrOCTPOKOBOL criBmpari, B3aEMHO1 BUT'O/H,
00’ €EKTHBHOCTI, YeCHOCTI, MIOBAarH, JOBIpH,
CIIPaBEUIMBOCTI Ta CYMJIIHHO BHKOHYE CBOI 00O0B’SI3KH,
nepenbaveHi yMOBaMH JOTOBOPIB.

Komnanin 30606’a3yemoca:

" BECTH TOCIOAAPCBKY MisVIBHICTG TIABKH 3 THMH
KOHTpareHTamMy, sKi BHKOHYIOTb BHMOTM YHMHHOIO
3aKOHOJABCTBA YKpaiHM Ta HOPMM MiXXHapOJHOIO
npaBa;

» TOKJIaJaTy 3yCHJIb Ui OTPUMAaHHS HaAWOIJIBII BHIiAHOL
Juia Kommnanii koMepuiiHol npormo3uiLii;

" peTEeNbHO  aHATN3yBaTH  MIANBHICTH MDOTEHIIHHOrO
KOMEpUIHHOro mapTHepa (mocBinm,  KBatidikaris,
KOH(IIKT IHTEpeciB, pelyTallis, HasBHI B3AaEMHHH 3
Komnaniero);

" yKJIagaTd  yrogd 1npo  KoHimeHmiMHicTs  IUIdg
3ano0iraHHg BUTOKY BaxnuBoi s Kommamii Ta
KOHTpareHTa indopmaii.

» BUABJAT IIOBary 1 CTPHUMAaHICTh Yy BiAHOCHHAX i3
npaniBHUKaMu KOHTparenTiB KoMmanii.

Kommnanis noBaxae mpaBo BIAaCHOCTI KOHTpPAreHTIB,
y TOMY YHCJI IPaBO Ha IHTENIEKTYaJlbHY BIACHICTD, i HE
OTpHMy€e KOMEpLiifHy iH(opManiro Ipo KOHTpareHTiB
HE3aKOHHUM IUIIXOM.

AT  «JlexxiM» migTpuMye BiIBHY 1  dYecHy
KOHKYPEHII}0 Ta HAJae BCIM KOHTPAreHTaM piBHI
KOHKYPEHTHI MOXJIMBOCTI JUISl CITiBIIPALIL.

11, Kouduiwer nevepecin

Kondpnikm inmepecie — 1e cutyaris, KOnu BIIAcHi
IHTepecH TpaliBHUKA TIIiJi Yac BHKOHAHHA HHUM
[ocafioBUX OOOB’A3KiB  cymepedaTh ab0 MOXYTh
cynepeuntd iHTepecam Kowmmanii, a TakoX MOXYTh
BIUIMBaTH HAa OO ’€KTHUBHICTh Ta HEYNEPEDKEHICTH Y
OPUHHATTI JUJIOBHUX PillICHE.

IIparniBHYKY NOBYMHHI YHUKATH CHTYAIlil, IKi MOXYTE
IpU3BECTH 10 KOHGUIIKTY iHTepeciB. B pa3i BUHMKHEHHS
KOH(QUIIKTY iHTEpeciB MpamiBHUK ITiIIPUEMCTBA IOBUHEH
3BEpPHYTHUCA 3a JONOMOIOIO IO CBOIO 0Oe3locepeHbOro
KEpiBHHKA, IMOO 3HAWTH IMIIXH BHPIIOCHHA B paMKax
nporo Konekcy Ta 3akoHOZaBcTBa Y KpaiHu.

[IpaniBHHKH 3000B’s3aHI CaMOCTIfHO OIIiHIOBATH

business conduct.

Employees:

» avoid strong statements and unfair criticism of
competitors;

* do not spread false (unverified) information about
competitors.

10. Principles of interaction with Counterpartics

JSC Lekhim values development and
maintanance of partnership relations based on long-
term cooperation, mutual benefit, objectivity,
honesty, respect, trust, justice, and faithfully fulfills
its obligations stipulated by the provisions of
contracts.

The Company undertakes:

* to conduct economic activity only with those
counterparties that comply with requirements of
the current legislation in Ukraine and norms of
international law;

» to make efforts to obtain the most beneficial
commercial offer for the Company;

= thoroughly analyze the activity of a potential
commercial partner (experience, qualifications,
conflict of interests, reputation, existing relations
with the Company);

* to sign non-disclosure agreements to prevent the
leakage of information important for the
Company and the counterparty.

» to shows respect and restraint in relations with
employees of the Company's counterparties.

The Company respects the property rights of
counterparties, including the right to intellectual
property, and does not obtain commercial
information about counterparties illegally.

JSC Lekhim supports free and fair competition
and provides all counterparties with equal
competitive opportunities for cooperation.

11. Confllct of Interesty

Conflict of interests is the sitiation when
employee's personal interests during fulfilment of
their employment duties contradict or may
contradict the Company’s interests, as well as they
may impact on objectivity or equity when making
business decisions.

The employees should avoid situations that may
cause the conflict of interests. In the event of a
conflict of interests, an employee of the enterprise
must seek help from his immediate superior to find
solutions within the framework of this Code and the
legislation in Ukraine.

Employees are

required to independently
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yMOBHM i fii, SKi HOTEHUIHO MOXYTb NPHU3BECTH [0

KOH(]IIKTY 1HTEpECIB.

Jlo TIomupeHHx CHTyamiff, HACHIAKOM SKHX €

KOHQJIIKT 1HTEPECIB, HalekKaTh, 30KPEMa, TaKi:

* jHma pobOTa, SKUI0 BOHA 33aBAXAE BHKOHAHHIO
dyHKLiOHATBEHUX 000B’13kiB y KoMnauii;

* HAJaHHS] KOHCYJIbTaliWHUX Ta IHIIMX MOC/YT AiIOBUM
napTHepaM 4 KoHKypeHTam Komnanii;

= DPOBEACHHA  IIEPEroBOpiB,  IOTO/UKEHHS  abo
yKlIadaHHs JjgorosopiB Bix imeni Kowmmnauii 3
KOHTPareHTOM, B SKOMY NpaIiBHUKH abo HOro
OnuseKi  ocoOM* € mocamoBEMH ocobaMu  abo
BOJIOJIFOTH KOPIIOPaTHBHUMH IIPaBaMH;

" [IpsAME IANOPAAKYBaHHS ONH3BKUX 0CI0 OMUH OJHOMY
a60 IpUHBEATTS OyIb-SKOTO YIPABIiHCHKOTO pillIeHHS
BiTHOCHO OJIM3BKOI OCOOHM, y TOMY YHCI IPOCYBaHHS
Ta HehOpMalbHI 3BepHEHHS 10 INPaliBHHUKIB
Komnanii, 4neHiB opraHiB ymnpaBiaiHHA 3 IIMTaHb
NpaneBIalTyBaHHs OMM3BEKIX 0Ci0;

* HedopMaIbHi BITHOCHHHI 3 Jlep>KaBHUMH
CIy’KOOBIIIMH, SKi MAIOTh IIOBHOBR)KEHHS BIUIMBATH
Ha migneHicTs KoMnawmii;

* BOJIONIHHS INpaliBHEKOM ab60 OGIH3BKOK 0C060I0
KOPIIOPaTUBHUMHY IIpaBaMH B IHIIIHA KOMIaHii, ska €
TiJI0BUM IIapTHEpOM abo KoHKypenToM KoMnanii;

» po6oTa MpaliBHAKa YU HOro poadya y KOMIIAHIi, fKa €
JiJIOBUM IapTHEpOM abo koHKyperToM KoMmaHii;

= HaliMaHHd Ha po6GoTy 61M3bKOi 0COOHM IpaliBHHKA Y
CBO€ IIPSIME I ATOPAAKYBAHHS.

IpumirTka:

*V posyMinHi 1boro Koaekcy 61usbki 0co6u — 90I0BIK, APyKHHa,
0aTbko, MaTW, BiTYMM, MayyXa, CHMH, OYKA, [TACHHOK, IIaIYepKa,
pimHuMit Ta ABOIOpiAEMII OpaTH, piHa Ta ABOIOPILHA CECTPH, PiIHMIA
Opar Ta cecTpa OpYXHHH (Y0JIOBiKa), IUIEMiHHHK, IUIEMIHHULIA,
pimHufi nAmbKO, pimma TiTka, nim, 6aba, mpapis, npaGaba, BHYK,
BHY'K4, TIPaBHYK, MPaBHYTKA, 34TL, 1I€BICTKA, TECTh, T, CBEKOD,
CBEKpyXa, 0aTbKO Ta MAaTH IPYKUHH (90JOBiKA) CHHA (HOYKH),
YCHHORIIORAT WH YCWHORTENWif, amikyw 9w TiKTyRATEEMK, ocoa,
Aka nepebyBac min omikoro abo MiKIyBaHHAM, a Takok Oyiub-ski
ocolm, fAKi CINBHO NPOXKMBAKOTE, IIOB’A3dHI CIHINBHAM MOGYTOM,
MalOTh B3a€MHi IpaBa Ta 000B’A3KM (KpiM ocif, B3acMHui mpasa Ta
000B’13KH AKHX HE MAIOTh XapakTepy CiMeWHHX), y TOMY 9HCHi
0co0H, SKi CIITEHO HPOXKUBAIOTE, ajle He NepefyBaroTh Y MIIo6i.
Ilpu  memoxnmBOCcTi  BUpimeHHA  KOHGIKTY  iHTepecis
GesnocepenHiM KepiBHHKOM, NMPAIliBHHK Mac IPaBO 3BEpHYTHCH 3a
nonomoroxo a0 I'onoeu npasigaa KoMiauii.

12. IIpuHunnu koH$piTeHNiiHOCTI

KomnaHis moBakae mpaBO KOXKHOTO IIpalliBHHKA Ha

evaluate conditions and actions that could

potentially cause the conflict of interest.

Common situations resulting in a conflict of
interest include, in particular, the following:

» another employment, if it interferes with the
performance of employment duties in the
Company;

= consulting and other services to the Company's
business partners or competitors;

» conduction of negotiations, agreeing or
concluding contracts on behalf of the Company
with a counterparty in which employees or their
close persons* are officials or have corporate
rights;

« direct subordination of close persons to each other
or any management decision regarding a close
person, including promotion and informal appeals
to Company’s employees, members of
management bodies regarding the employment of
close persons;

= informal relations with government officials who
have the authority to influence the Company's
activities;

» ownership by an employee or a close person of

corporate rights in another company that is a

business partner or competitor of the Company;

employment of an employee or his relative in a

company that is a business partner or competitor

of the Company;

= hiring a close person of an employee under his/her
direct command.

Note:
* In terms of this Code, close persons are husband, wife,
father, mother, stepfather, stepmother, son, daughter,
stepson, stepdaughter, brothers, sisters and cousins,
brother and sister of the wife (husband), nephew, niece,
maternal uncle, maternal aunt, grandfather, grandmother,
great-grandfather, great-grandmother, grandson,
granddaughter, grcat-grandson,  great-granddaughter,
son-in-law, daughter-in-law, father-in-law, mother-in-
law, father-in-law, mother-in-law, father and mother of
the wife (husband) of the son (daughter), adopter or
adopted, a person under guardianship or custody, as well
as any persons who share residence, keep joint
household, have mutual rights and obligations (except
for persons who do not have mutual rights and
obligations of a family nature), including persons who
share residence but are not married.

If it is impossible to resolve the conflict of interests by the

intermediate superior, an employee has the right to seek help
from the Chairman of the Board of the Company.

12. Principles of confidentiality

The Company respects every employee's right
to privacy and ensures compliance with the
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KOHQINEHIINHICTE Ta 3abe3leuyyc BMKOHAHHS BHMOT
3aKOHOMABCTBAa YKpaiHH B cepi 3axucry indpopmauii ta
MEPCOHATIBHUX JIaHHX.

B cBowo uepry, CIiBPOOITHUK NOBUHEH
BHKOHYBATH BHMOTH 3aKOHOJaBCTBa YKpaiHum Ta
BHYTpIIIHIX JokyMeHTiB Kommauii, ski perymoiors
IIPOLIECH JOCTYIy, BHKOPDHUCTaHHS Ta pPO3TOJIOLIEHHS
KoHbineHniHHoI iHdopmalii.

I[TpauiBHHKaM 3a00pOHSETHCA 30upary,
pO3roJIOUIyBaTH 1 BUKOPHCTOBYBATH B iHILMI croci6
KoHGioeHmifHy Ta iHHIy iHQOpMamilo 3 OOMEXEHHM
JOCTYIIOM, IO CTaja iM BiIOMa Y 3B’A3KY 3 BUKOHAHHAM
CBOIX TOBHOBaXKEHbL Ta NpodeciiHuX 00O0B’A3KiB, KpiM
BUIA/IKiB, BCTAHOBIEHUX 3aKOHOM.

ITpaniBHvKy He NOBUHHI BUKOPUCTOBYBATH OYIb-iKi
BIIOMOCTI ~ IIPO  BHYTpIIIHI  NpOLECH, OYyAb-IKY
iHpOpMallifo, omepxkaHy B MpOLECi BUKOHAHHSA CBOIX
ciryx060BuX OOOB’SI3KiB 3 METOIO OTPUMAHHS OCOOHCTOL
BHT'OJ¥ YH 3aBJAHHS IIKOIY IiANPHEMCTBY.

O6rosopenHs ab0  mepeJaHHSA  NpaliBHUKAMH
koHGineHmi#HOl  iHdopMauii  cTOpoHHIM  ocobam
3a00pOHAETLCS, 32 BUHATKOM BHIAJKIB, IepenbauyeHux
3aKOHO/ABCTBOM YKpaiHu abo kpaiH, y skux Kommanis
BEJle OiAMBHICT. Y LBOMY BHIAKy NpaliBHUK IOBHHEH
IOIIEpETHBO OTPMMATH JIO3BLI BUIIOIO KEPIBHUITBA Ha
nepenasHds KoHdpieHniiHOI iHdopMaii.

IIpaiiBHUKY He MalOTh HpaBa 30Hpard, 0OpoOIATH,
30epiratu Ta IepenaBaTH Oyab-KOMY IEpPCOHAIBHI IaHi
IHIIMX IpaliBHUKIB, KOHTPAreHTIiB Y iHIIMX TPeTiX ocib
6e3 OTpUMaHHs NONepPeIHHOI 3TOIH TAaKHX OCi0.

KOXXCH

13. Etnka Ta ainoBa noseainka B cdepi dinanconoi
3BITHOCTI Ta PO3KpHTTS iHPOpMAaLil

Komnanis 3abesnedye NOBHY JOCTOBIpHICTE Ta
BIANOBiHICTE  (PIHAHCOBOI  3BITHOCTI  IPOBEACHHUM
(IHEHCUBUM 1d 1UCLOUAPCHKUM OLIEPALLISNM, BKIIHOYAIOUN
TaKoX OyIb-iKi IIOJapYHKH, IpPEJCTABHUILKI 3aXOIH,
1HII IPOSIBM TOCTHHHOCT.

Ilpavienuxam 3aboponaemoca:

» Oylap-KE€ HECAHKIIOHOBaHE BTPYYaHHS B MPOIEC
bopmyBanHs Oyxranrepchkoro, (iHaHCOBOTO Ta
YIIPaBIiHCHKOTO OOIIKIB,;

* BHOCHTH 3MiHH B Oyxrantepchki qokymentd Kommnamii
3 METOI0 HaBMHCHOTO IIPUXOBYBaHHS, BBEICHHS B
oMaHy a00 MacCKyBaHHS CIIPaBXHBOI CYTi TpaH3aKIii
abo ix pe3ynbTaris;

* [OTOIKYBATH, 3aTBEPIDKYBAaTH ab0 3IiMCHIOBATH Bif
imeHi AT «JlekximMm» mmmarexi, sSKIo MeTa ix
3MIHCHEHHS HE BiOBIA€ NIMCHOCTI;

* HaJaBaTH HENOBHY abo0 HemnpaBauBy iHGoOpMaILiio
BHYTPIINHIM Ta 30BHIIIHIM ayauTopam KoMmnamii;

= CTBOPIOBATH KOMEpIIHHI CTpyKTypu, ¢GoHmu 3
aHAJIOTi YHUMU BHIAMH JSUTHHOCTI Ta

requirements of Ukrainian legislation in the field of
information and personal data protection.

In turn, each employee must comply with the
requirements of the legislation in Ukraine and in-
house documents of the Company that regulate the
processes of access, use and disclosure of
confidential information.

Employees are prohibited to collect, disclose
and use in any other way confidential and other
information with limited access that has become
known to them in connection with performance of
their authorities and employment duties, except for
cases established by the law.

Employees should not use any information
about internal processes, any information obtained
in the course of performing their duties for personal
gain or harm to the Company.

Discussion or transfer of confidential
information by employees to third parties is
prohibited, except for cases provided for by the
legislation in Ukraine or in the countries in which
the Company operates. In this case, an employee
must obtain prior permission from the senior
management to transfer confidential information.

Employees have no right to collect, process, and
store and transfer personal data of other employees,
contractors or other third parties to anyone without
obtaining the prior consent of such persons.

13. Ethies and business conduct in the field of
financial reporting  and information
disclosure

The company ensures complete reliability and
compliance of financial reporting with financial and
business transactions, including any gifts,
representative events, and other show of hospitality.
Employees are prohibited:

» from any unauthorized intervention into the
process of keeping accounting, financial and
management records;

* to make changes to the Company's accounting
documents with the purpose of intentionally
concealing, misleading or masking the true
essence of transactions or their results;

* to agree, approve or make payments on behalf of
JSC Lekhim, if the purpose of their
implementation does not correspond to reality;

* to submit incomplete or false information to the
Company's internal and external auditors;

= to establish commercial structures, funds with
similar activities and use them within the
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BUKODHCTOBYBAaTH iX B paMkax Oi3Hec-npoleciB

Komnanii.
B3acMoll 3

14, Hpnamum JCPRABHOT

BJIAQ/ 111

oprauami

Kommnanis, ycBiZOMIIIOIOUWH CYCHINBHY 3HAYMMICTh
PE3yNBTATiB CBOET AiSUIBHOCTI Ta BiAIOBIAAIBHICTD MEPEN
JIEPXKaBoIO, NIParde A0 MoOYIOBH Ta MATPHUMKH CTIHKHX
B3a€EMOBIIHOCHH 3 OpraHaMd BIaAd Ta MiCLEBOTO
CaMOBpSAYBaHHs, sKi 0a3ylOTbCS Ha MNPUHUHMIAX
3aKOHHOCTI, podecioHani3My, B3aEMHOI JOBipH, MoBaru
Ta HEIIOXUTHOCTI 3000B’13aHb.

Jns peamizanii DOMITHKY 1010 B3aEMOIT 3 OpraHaMu
ZepxaBHOI Baaau KoMmamis:

* He Oepe y4acTi B MOJIITHYHMX ariTanisaxX Ta akLisx,

* 3a00pOHS€ ariTyBaTH iHINMX NpPALiBHUKIB HA KOPHCTh
OyIOp-KHX TONITHYHUX NHapTi abo KaHIMAATIB Iix
yac BUKOHAHHS [10CaJOBHX 000B’A3KiB;

= Hajae nepenbadeHy 3aKOHONABCTBOM iHGopMaliio 3a
3allMTaMH JEePKaBHUX OPraHiB B 00Cs3i Ta y MOPAIAKY,
JK 1€ nepenbadeHo 3aKOHONABCTBOM; HE IIPHXOBYE,
HE 3aTPHMY€ 1 He CIIOTBOPIOE iH(opMaIriro;

* YHUKA€ PI3KHX 3asB Ta HEOOIPYHTOBAHOI KPUTHKH Ha
aZipecy OpraHiB JIep>KaBHOI BIIA/IH.

ITig gac B3aeMOZIl 3 JepKaBHUMHU CIIYKOOBIIMH
npaniBuuky  KoMnanil  moBuHHI  HOTpHMYBaTHCH
38KOHOJABCTBA YKpAiHU Ta 3aKOHOAABCTBA KPalH Y SKHX
Komnasis Bene aisnpHICTS.

15. Eruka  Ta  ginoBa  mnoBedinka B cdepi

KopHcryBaHHs akTuBamMu Kovmaniy

Mo axmueie Komnanii Hanexats: MaifHO, TPOIIOBI
xomry,  iHQopMamig, O06’€KTH  IHTENEKTyaIbHOI
BJACHOCYL, B TOMY 4MCIl JliueH3il, maTenTH, mporpaMmue
3abe3nedeHHs, OONaTHAHHSI, MO BHKOPUCTOBYETHCS B
IHAVBIyanbHOMY NOpAAKY (Hampukian, TenedoHH i
KOMII FOTEPH).

Hemarepianeni akTHBH, CTBOpeHi abo po3pobieHi
TIpaIiBHHKaMH# B paMKax  BHUKOHAHHI  CBOIX
GbyHKIIOHAIEHIX 000B’A3KiB, € BaacHicTIO AT «JIekxim»
B 9aCTHHI, IO HE CYIEPEUUTh YHHHOMY 3aKOHOAABCTBY
abo yKJIaeHUM TOTOBOPAM.

Ilpayisnuxu:

* HECYTh BIJNOBINANbHICTh 3a BHUKOPUCTAHHS AaKTHBIB
Kommnasii B ii inTepecax;

* YIPUMYIOTBCA Bil KOPHUCTYBaHHS BJACHICTIO Ta
inpopmaniero Kommanmil mig OTpUMaHHS BIACHOL
KOPHUCTi;

* HE IEPeNaloTh CBOE IM’S KOPHCTyBada abo mapoJi
IHEM ocobaM i He HO3BOJLIOTH iM KOPHUCTYBATHCS
CBOIMH pOOOYHMH KOMII FOTEPAMH;

Company's business processes.

14. Principles of interaction with governmental
authorities

Being aware of social significance of the results
of its activities and its responsibility to the state, the
Company aims to build and maintain stable
relations with governmental bodies and local
authorities, which are based on the principles of
legitimacy, professionalism, mutual trust, respect
and steadfast commitment.

To implement the policy on interaction with the
governmental authorities, the Company:
= does not participate in political campaigns and

actions;

= prohibits other employees from campaigning in
favor of any political parties or candidates while
performing employment duties;

» submits information provided by the law on the
request of governmental bodies to the extent and
in the manner provided by the law; does not hide,
delay or distort information;

» avoids strong statements and unfair criticism of
the state authorities.

When interacting with government officials,
the Company's employees must comply with the
legislation in Ukraine and the legislation in
countries in which the Company operates.

15. Ethics and business behavior in the field of
using the Company's assets

The Company's assets include: property,
financial recourses, information, objects of
intellectual property, including licenses, patents,
software, equipment wused individually (for
example, phones and computers).

Intangible assets created or developed by
employees as a part of the performance of their
employment duties are the property of JSC Lekhim
to the extent that does not conflict with current
legislation or concluded contracts.

Employees:

= are responsible for using the Company's assets
in its interests;

» refrain from using the Company's property and
information for their own benefit;

* do not share their username or password with
others or allow them to wuse their work
computers;

» inform an immediate superior about the facts of
stealing, embezzlement, improper use of the
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KEpiBHULUTBO PO
HEHAJIEHOTO

* TOBIIOMIIAIOTH  Oe3mocepenHe
GbakTH  pO3KpamaHHSA, pO3TparTHy,
BHKOpHUCTaHHS akTHBiB KommnaHii;

* 3aMo0irarOTh IAXPANACTBY.
Ilepconan mimnpueMcTBa 3000B’s13aHUM MiKJTyBaTHCS

po 30epeXxkeHHs HOro MarepiajlbHHUX i HeMaTepialbHHX

nigHocreii. HenpaBomipHe KOpHCTYBaHHS aKTHBaMH

Komnanii € 1DigcraBord I  IPUTATHEHHS 10

JUCHUIUTIHAPHOI, aaMiHICTpaTHBHOI ab0 KpUMiHAJIBHOL

BiAMOBiIAIEHOCTI.

16. BianoBigaiabnict,  3a OJIOKCH

Koaekcey

LOTPHMAITH$

[TpaniBauku KoMmnanii HecyTh BiINOBiZaNBHICTH 3a
HEYXWJIbHE MJOTPHMaHHA IIOJNIOXKeHbs mbporo Komekcy.

IlignpueMcTBO  3aCTOCOBYBaTHME  IIONIEPEIKEHHHA,
JUCHMIUIIHAPHI  3aX0Q¥ 1O KOXKHOTO IOpPYIIHHKA
Kogekcy.

JlucrumiiHapHi CTATHEHHS 3aCTOCOBYIOTHCS 3TiIHO
13 YMHHUM 3aKOHOJABCTBOM YKpaiHM. Y BHIIaJKax,
mepen0adeHNKX YMHHMM 3aKOHOAABCTBOM  YKpaiHw,
Kommanis MOXxe NOBIJOMISTH y NPAaBOOXOPOHHI OpraHu
PO BCi BigoMi iif mOpyIIeHHs, SKi MOXYTh TATHYTH 3a
co00I0 KpUMiHANBHY BiATOBINATBHICTS.

Jakmiouni [Tonoxenns

Komekc He 3aminpoe icHyrounx y Komnanii
HOPMATHBHHUX aKTIB, IOJIOXEHb, IHCTPYKIiHA, HaKa3iB,
HOPSAKIB, TONIO.

Komnanis Mae npaBo B Oyab-skuil yac BHOCHTH
smian o Kozexcy Ta pearyBaTu HaleXHHM YHMHOM Ha
MpOSABH IIOpyeHk Ioro Konekcy.

Tenepansumii nu?;_

Qo

o

Ilegaesa T.B. ’%‘V

IneHTWJP”“

kogn 2004 Dh
(e

Company's assets;
= prevent fraud.

The personnel of the enterprise is obliged to
take care of the protection of its tangible and
intangible values. Improper use of the Company's
assets is a subject for disciplinary, administrative or
criminal liability.

16. Responsibility  for  compliance  with  the

provisions of the Code

Company’s staff is responsible for strict
compliance with the provisions of this Code. The
company will apply warnings and disciplinary
measures to each violator of the Code.

Disciplinary  sanctions are applied in
accordance with the current legislation in Ukraine.
In the cases provided for by the current legislation
in Ukraine, the Company may report to the law
enforcement authorities all known violations that
may entail criminal liability.

Final Provisions

The Code does not replace the Company's
existing regulations, provisions, instructions, orders,
procedures, etc.

The Company has the right to revise the
Code at any time and respond appropriately to
manifestations of violations of this Code.

Deputy Chairma g
Director Generak

Board —
‘t?‘fe ﬁ?ﬁ

Pechaieva T.V.
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